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HUDRON CTTY SCHOOL DISTRICT
AGREEMENT
AGREEMENT, made trz«ﬁo!"day of Decernber, 2008, by and berween the BOARD OF
EDUCATION OF THE HUDSON CITY SCHOOL DISTRICT (hersinafter, the “Board” or

“District™} and Mr, Johin . Howe (hereinafier, “Superintendent”

ne Bourd 1es appeinted Mr. Howe as Superinzadent of Schoels for a period

w
~t
e
;

heginning on a daie no fater than Febragry 2, 2009, subject to My Howe’s notice of resignation to
Hie curvent school distdot, and terminaing June 30, 2012, unless further exiended or sooner
rerminated as hereimefier provided. The Superintendeat’s work year shall be 12 months, from July
1 1o June 30%,

Z The Superintendent of Schoois shull be the Chie iptsirative Officer of the

Dhistrict and shell perforra all of the duties and aceept all of the responsibilities usnaily required of

2 Superintendent of Schools i this Disiriet or similar districts pursuan: o the provisions of the laws
ot the State of New York, The Supermeendent also agroes © perfoom wll the services and duties

imposed by the rules and regulstions of te Board and such other serviecs and duties usuatly
serformed by a Suporintendent of Schools in said Disirict or 3 similer disirict as shall, from time o
time, be delsgured 1o the Superintendent by the Soaxd, aid to meet all reasonable and proper

A

reouireraents of the Board,  The Superiniendent shall be responsible for ¢ffectuating rhe poticies of

the Brard and shall be accounmable in comnection therewih 1o the Board of the (strict and shali,

subiest to the autherity of the Board!

[l

4. Admindster and supervise the Disuict within the framework of the policies of

I
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23 Make recoramendations on curriculum planning, o revision of cuwriculumio

the et the District Plan be trplementad {or effective student achisvement.

. Keeop the Boand advised of ail matiers conceraing e adminstration of the

Mvistrict with particular emphasis on nidiers relating w discipiing, person fone, and finaness.
d. Pake recommendations to the Board as to orgars zation snd/or reorganization

of the admimistration of instructionsl programs, business affuirs, end adminisustive stafl of the

Thetrici which gssems (o best meei the neads of the District.

&, Bie responsible for recrulting both teacking and non-tesching personns! for
vaskrcies and conduct ierviews and make investgations of ap te for such positions,
; Recommend o e Homd profussional staf? o be rocommended f

appoinyment, fenurs, und dismissal

I Prepare the notics of wo agende for oll meetiogs of the Bowrd and the
enmmittess thereof, togather will information, comments, and recorurnendations when requested

by the Beard, or comumitices thereof, andlor when deemed approprizie in the judgment of the

Superintendent of Sch%ia,

n. The Board will, individually and vollectively, bring issues or complaints to
tne Superintendans Tor study and recormendation, The Superintendent will attend all Board
mestings, including cxecutive sessions of the Board, except where they are discnssing the
performance of compenyation of the Supedniendant

Carry out the duties set foah in Section 1711 of Now York State Education

Law, 2g ameadad o sapersedsd,

Pape 2.

[}

e

5



P
[ S = g

g9 AR EE FROM

v ‘ . iy &
P

j The Superintendent shall kave the auihority {0 initdale and approve transfors

v

of supervisory, sdmimsetive, mstructional and nop-lnstructione! personnal From one school
building o another or foome one grade or 8 sowrse of study to another grads in such course of study,
amd the authority 1o mitiste and approve transfers of Distict stall from oac job assignuent or place

of employment (o another, 58 per the termas and conditions of therr negotiated contracts, if any.

5

1, i

The Superintendent will, in general, perform exira duties appropriate fo the

position of Superintendera as the Board may legally awtho iraat ineluding, butnot limited (o,
veniesenting the Distaet atall appropriate funciions as detenmined by the Superintendent. The Board

may prescribe addtional duties, resporsibilities, rights and suthoritics for the Supeniniendent

provided that the Boord ghiai] not

i, without rotificstion and songul ing wiith the Superintendent, take avy
acsiwa which tmpsirs or reduces the duties, responsibilitiss, rights and outhorities of the
Speratendent specified in this Conract;

i assign duties of responsibilitics to the Supsnntendant which ae

soadent of Schools;

weensiztent with those normally assecisred with the pmzh@ﬂ of thz Superi
i assign duties o7 responsibilities 1 the Superintendent without, at the

£4071¢ tims, granting 1o hy Superiutendent the sdditional tights and authoritics which ate reasansbiy

neeessary (o carey oul those dulies and responaiiiities,

I The Superintendent sholl abide bv and gphold the Ameeican Assooiation of Schoo!

Adminisrarers Storement of Bihics, which shall be deerned i be 5 part of this Agresmznt and 15

ettached, as Appendix "A”

3. The Superintendent chall engurs Tull ccoperation vath any distinguished educator

anpainied by the o ey of Education pursuant to Seetion 211-¢ of e Bducation Lew.
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5. The Seneriziendent shall devete his il ime skill. Isbor and stiertion o the discharge
of his durizs as Supentendent of Schools during the tern of this Agresnceni, He may, however,
undertake spesking cngagements, writing, lesturing or other professional duties, phiigatious and
activities so long as sush activities do not interfere with the full and faithfal discharge of de
Superintendent’s dutics or written responsibilities as spesified boremn. andy ponprior spproval of the
Board.

6. fn consideration of this Agreemeni and the proper performance by the Superintendent
ol his duties as hersin provided herein, the Board agrees o pay the Superiseondent a salary ol the rate
of$145,000.00 per annuin payable in 26 equal instaliments us accordance with the rules ofthe Board
govarning payraent of olher professional staff members of the District. Suea cotnpensation shall
be pro rated for the 2008-2009 school year.

The Superintendent®s salary shall be revicwsd ennually by the Bourd of Bducation and shall
be egtanlished ot later vhan June 30™ 20d December 30% of each contract year,
The Superimendent shall, no later than April 19 of each year, advisc the Board ol Tis roguest
for comiraet sheration and extension, The Beard shall schedule an executive session 1o Giscuss any

extension and shall, forthwith, advise the Superintendent of its determination. The Board shall ast

on any such rewuest by Junie | and, if & contract exension is agrecd o, shall enter into & new

2
oo
&

exiended Agresment, “Contractyear” shall be defined as beliyg thed pertod of ime running from July
(% ro Jume 30% of each succeeding year. Nothing contained hereint shall preciude the Board [rom

cndderss.

acting to extend the conrac: enrligr, subject to the consent of the Sup:

T The Board, =t the request of the Superintendent and in accordance with Siste and

z Pl
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said amount 1o be determined by the Superugiondent, parmitting the 3u; senpiendent to participats,
i he so desires, in 4 fax deforved annuity programof it jgohopsing. The Sunerintendaut, &t fis nption,
shall be entitied to the bensfiia of such tay sheirered annuity as may ve avallable by law and in

sccortance with Sehool T¥etrict pobey and practices for instrastional parsonngl,

oard skall, in executive session, dovote at leasia portion sfone mesting during

o
o

8. The

4

the menths of Juth e December in each year of the Superintendent’s sniployment by the

1y & discussion of his peeformanes, inchuding bat Wi limidted to, ki working relationship with the
Board, District personnel and the public. The evaluaticn saall be kept confidential {o the extent
provided by state end federal law. The evaluzion shall be based upon verformancs criteria
established by the Board in consultation with the Supenntendent, and the Bosrd shall reduce that
evaluation to weiting. The Superintendert shall be provided with a copy oI {the wriven ovaluation,

signed by all mambers of the Board, at least ten {10) days prior to the Board mesting scheduled to

diseuss suen ovaluation. This performance evaluation shall be ¢ primary congideration i (e

Hoard’s review of ihe Superintendent's contirued employment,
o The Supeniniendeni shail recetve tventy (20) days of vacation o July 1% of each

comiract vaas, in addition ‘o logal holidays.  Suek vacation daye shall be pro raced al ten {1 0 days

(B

for the 20082009 senoo) vear, Legal holidays skail be 2s follows:

tndependsnce Day {July 4°) Mew Year's Day

Labor Lx.i«’ Murtin Luthor King Day
Colymbas Day Prosident’s Day
Veterms Day Giood Friday
Thunksgiving Day sud the day afior temorial Day



Chrisnnas Day, Christmas Eve mnd the day wdier Christmas
Vagcanion days shall be taken during the coniract venr in whach such Jays are credited, exoept

days por fiscal year, may bo sold back

[y
s
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et any vasation days not used, up to 2 maxinua of 7
by the Superintendent each fgeal yoar at kis then per diem rate of pay
85 The Superintendent shall be curitisd to fve () days pevsonsl Teave days per year

dction in pay for such days where .1 s needed (o performe parsenal duties which cannot

e
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performed daving regular business nouwrs. Such leave 13 subject 1o the approval of the Board
Presidencin advance, which will not be unreasonahiy withheld
to the Ruperarendent’s unused sick time bank, Suoh leave daysshall be pro rated for the 20082009
solosl yem,

11, The Sgperintendent shall be credited with thirty (303 days of sick leave upon the
cogrmencament of Bis employment with the District, When the Sugerisdendant has bankod (hivty
{107 davs of his own, the Bourd's initia! grant shall terminate. Theres(es, the Superintendent shall
be ceedired with L5 davs of paid sick leave pey sehool year, which shell be credited on fuly 1 ofeach
zehoo) vear, Such leave days shald be pro raied for the 200%-2009 school year, Swl leave may be

used for iliness or injury to the Superintendent or 2 member of bis wnmediate fanuty, “Tmmediate

family” snall be defined a5 spouse, children, parents, grandparenis, brotior, sister, faterinlaw,

sigusr-aediw, or any relalive Hving in the Superintendent’s hougehold. Unused sick leave days may
¥ g

bhe secumuizicd by the Superintendent from yeac to year, if unused, to 1 maxirours of twe hundred

ten {2107 days. The Superintendent shall be pad for any sick lenve days that wre unused asd

securmnizted st the fime ros eriployvment with the District worminatcs, et the rate of Thirty (330

Doliws per wnuzsd sk day.
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! The Superintendent shall be entilec 1o five {3) days of paid legve dus to & death in

FN it

i

ki immediate famtly. “Immediate family” s¢ defined a8 spouse, childreen, purents, grandparents,
brather, sister, father-olaw, sister-in-law, or suy relative ving in the Superintendent’s household,

T ]

The District rmay gant additional bereavement leave days i ircumstances g whire it determings

surh additionsl leave is necessary and justified. Such leave days shall be pro ruted for the 2008

13 ifrequized to serve as a juror, the Superiniendent shall be paid full salary without loss

of sick leave, dunng the penad of such servicss. He will remit to the District the total per disnyg yury

duty fzes paid for jury service and travel.

pRS

14, The District shall provide the Superintendent with a celi phono and laptop comgater

; g, '

for big use. Such iterns shall remain the property of the Diswict. The Superintendent shall maimain

insarance covetage for seplacement value of the property and the property shall be returned o th

District at the time the Superintendent leaves the smployment of the Diatrict.

15 TheSuperintendent shall be engiiled to coverage under the Distcict's health insurance
slan, with preserintion drug and optical coverage, for the Superintendent, s spowse and s

dependents.
Etfeotive Jar u:ir‘)l 2009 A%
Effeclive aﬂ&s”’f‘v" &0}0 879
Bffective January 1, 2011 86%
Eifective Junnary 11, 2012 88%
The Superintendent riay volurtarily opt oat of the District’s health msurance progran snd

receive 3 nayment of $1,500,00 11 sach year of the conmracl. Ehgbility for partic.pation in the buy-

out requires wrtien notification of withdrawal and proof of shemats coverage fom the

A
[



el

Superintendent oy June 1% of the year preveding the buy-out. Re-eniry o the Diishriet's healtt

IR

ingurance program shell be aliowe

£

5 al

o~

o the event altormative coverag? iv fost and shall be allows
any time, subjest only o the walting period, if any, or the heaith intucahee program’s wies and
regulations.

The Superimtendent shall be entitled 10 covarage under the Distmet’s dental msurancs plan
for the Superniendent and hus dependents, The Disrret shall pay 80% of the cost of such coverage,
if this coverage is svailaile within the District plans,

The Superintendent agrees to participate ip his spouse’s health imsurance plan during his

retirement. Should his spouse predescase him, payment for such health wisurance shall be provided

for the Superintendent by the District if he retires while employed by the Distriot, provided he

carnpleted no tess han fve (8) full yoars service in the Distriet. Shonld the Supenntendent need to

o

wooesa the health insarance benefit in retiremen, the District will pay 85 % of the pramiva cost of

B

the appropriste insurance plans 1o effect under this Agreement, s smended, modified or exterded

by the parties, a,cme Hme of hit retiremnent. I the event the Yuperintendeni’s employinent with the
Diistrict is terminated for any season other dun reticement, he shall not be entitied o insurance
coverags provided by the Distigt. The Diswriet's obligation 1o provide heaith msarance upon

setrement will sarvive this sgresment.

-
[N

The Board shell fuenish, ot no cost (o e Supertaendent, & disabillty wnsurance plan

3

wiach premine: shall no exceed 8750.00 por year. A copy of ths poliey shull be given o the

]
ke

Superintendent anmually upon zequisition. At the Superiniendent’s option, the $750.00 roforenced
fevein may be applied as additional compensation in ligw of payment (o purchase 2 dissbility

smeveanss plan. The Supeririendsn most maske such sclection notjster thaa June | of ¢ach ealenda

Page -8
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year. in that event, the 3750.00 sum shalt not be inciuded i the computating of futere salary

ICTEREES.

)

L7 The District shall provide the Superintendent with  term life msurance policy in the

o

‘ ‘

amount of $250,000.00, A copy of this 1ife insurance benailt solicy wiil bi provided o the
Supsrittendant by the etriet and of egally permissible, will be assigned nim gpon retramset
The Superintendent shalt narme the policy’s bensficiary

18, Inthe event ol the Soperintendent’s death during the perod of this Agroxsnint and/o
any esension(s) thereto, any unnsed vacaion leave, sick leave, norsonal leave and ofher acerucd
benefiis shail be pavable 1 the estare of the deceased as vamed salary, said uoused sick loave other
. thirty (30) days advanced by the Board pursuani 10 paragraph ¥ shove being converted o

s cosh eguivalent on the basia set forth in poragraphs 7, & and ¥ hareln.

-

15 The District will pay the Supsrintendont’s professioond dues (o the Arperican
Association of School Administeators, the New York Ste Counol of Schosl Superintendents, the
Columbin Cresne Superintendent's Association, ASCD, AERA or any sltzrnete to any oue of the
above,

20, TheSuperiniendent shalt be emtitled to anend aanoal conventions or copferences each
vear on the loca, state and natioal fevel . and the reasomable expense of such attepdance shull be
paid by the Districs, as approved by the Board and shall be veimbursed for such expensse upon
prasentation of required documentzlion in accordance with Bourd polivy. The Superintendent, with

e Board’s prior spproval and consistent with Board policy may attend me-sernce and sontauing

aducaion programs at the Disticl’s expense.

Page -9



31, The District shall provide transportaton reirabursement for official business &t the

.

rate set by the Internel Revenue Service. The Superintendent shail be responsible for the tax

17 The Board sgrecs to provide legal coungel and to indemsuly, protect ard hotd
narmless the Superintendent of Sehools from all Gmancial loss arising out of any claim, demand, su

arjudgment by reasen of his allezed neghponse , ormssion to ast ot ather comdugt, eesulting i infury
to any person or damage to the propeity of any persen, conmiried while the Supsriorendont is actiny

within the soope of his dutizs oy ander the direction of tie Board. The Board shal i have aushorly

io conduel the defense of any such suit or proceeding, inchiding the cight to settle the wme in its
giserenon, The Superintendint of Schooig ghalf, within tea (10} days of the time he 18 served with
any sunmons, complaint, process, notice, demand or pleading, dstver a copy of the same o the
fBoard. Tn addifion tw the foregoing, the Superintendent shall be eptitled © such sights of
indermufication ag provided by the applicable provisions of the Educetonal Law and Public Officers

Law. TheSuperiotendent shall have the right 1o retain private cotnss! at ng own vxpense regarding

any such Claim.

23, Should the Supenintendent be wnable 1o porfonm any or 2l oFhis duties by resson of

iflness, acoident or other causc, and should said disabulivy exist for a pertoad in excess of six (6
monins, ot is permunent or of such 2 nature 85 1o meke the perfamance of s duties impassible, G
Boerrd may. ab 11 option, terminaie this agreement, whereupon ibe respective duties, yights and
obligations of the parties hereundar vhall cease ond termingie.

The parties agree that (e determination as o whether the Superintendent’s {Huess or

disabitivy is permanent ar of such a natare us 1o make the performance of his duties impossible shull

[
P

[y
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be made by the clief of the department in the appropriate specially at the Albany Medical Coper of

‘::}..,

o muteally agreed upon medical fuclity, alter examination of the Superintendent. The Diatrictan
Baard shall pay ihe expense of the sxamination of the Superintendent and the physisian’s report.

34, Throughout thy term of $is Agrestnent, the Superintendent shall be subject to
discharge for good and just cunse shown pursuant o the following provisions:

A. [ charges ars {0 by brought against the Superimiendent by any person, uporn

demand hy the Superintendont, the following rights will be affarded:
No charge shall give rise to a disciplinary hearing unless a quorur of
the board find pmmu}e causs to convene such hearing m a doly
convened exesutive session.

All charges shall be in writing and In sush detall as to allow e
proparation of 4 meaningful defense.

-
o

oo T

e Superintendent shall be allowed counsel athis own vipense zial!
Sages

of all proceedings,

iv.  The Superintendent s o right w0 = hearing before an independent
Hesring Officer mutually selected, fn the cvent that the parties ave
unable o agree on 3 Hearing Officer within seven (73 days of the
service of charges, the mater shall bo referred to the Americen
Ashitration Asscciaton (CAAAT for the appointment of a Hearing

Cfficer fram lists gubimitizd under ity Voluntary Labor Arbitration
Ruies. If o designaton carnst be made fiom fhat list, the AAA shall
be empowered 1o desigoats @ Hearing Ofticer.

v. The Superintendent shall be given a fropponunity i hear witnesses
and evidence spainst him and (o present witesses and evidence on
his behalf  The Superisendent may be representzd st his own
sxpense at such a hsaring .

i The date(s) for hearing shall be sor by the Hearlng Officer and, unle =
waived by the by the Board and the Supey im dent in wm*mg, shal
be concluded no later than thirty (30) ca !ercm days from the date? i" e

charges have been served.

Page -11-
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Vil A zé‘f‘\ard of the proceeding shall be mariained ot he Daatriar’s
xpense. Formal mifes of svidence shall not apply.

viii,  The Hearing Officer shall ssus Findings of Fact and
Recarn: Tﬁ‘i‘:z{iaixb:?sum decisionolthe | »Lﬁi‘%@fﬂi«&&’i’z&hl Contain
express findlogs of fact, as woll as e Heanag Officers
ecommendatinn regarding guili o7 insecence ol each of {he chargss
before himdher, 28 weil zs U mensure of dieaipl

ipiing to ba Imposed,
which shall be forwarded o the Bosrd for dnal determiration.

. The Board shall review the decision of the Hearing Officer and shail
seoept, modify or refest that decision by resnlution wi hin ninety (90
days of the date of receipt by the Moard of the Heanng Gfficer’s
decigion. The decision of the Board shall be bused axclusively uper
the record of the proceoding.

b, The Board rozy, by majcrily vers, suspend the Superintzndent with pay
nending the hearing sot forth above.

Ik
<y

The Superintendent shall provide the Board withne less than sixty (60 dayswritten
navies of Wi intent 0 lerminats this contract,

26, This Agresment constitutes the full and complere Agreemont botwesn the puries
except as it may be modifisd by a signed writton agreemeni betwesn e, and shali not be subjest
‘o aral modificatior, nor soall parole evidensz be admissible 1o sstabiish any oral maedification
therend,

27 The valigity or enforezability of woy particular provisiou of this Agreernent shall net
sffect 16 other provisions and this Agreement shall be construed in lf rogpects as if such invahd or
pnenfiooeablo provieion has been omitied

2% This Agrecroent shall be construed and enforeed in acoordaice with the laws of the

State ol MNaw York,

e

s
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2G. The failure of either party 21 any time 10 require the performance by the othey of any

%

f the terms, provisions or agreenrent hereof chali tn no way affect the right sherealicr to enforce
sarne and shall nof constitate the waiver of either party hereto of any brvach 1 of the ters, provisions
or agreement o be construad 52 3 waiver of any succewding breact,

10 The originl of this Agreament shail be fited with the Clerk of the Board of

11, This Agreement constitutes ihe entire eontract betwesn the parties and conains all
five agreements betwesn ther with respect o the subject matter hereof

s WITHESS WHEREQF, the parties have set their hands and seals this __ day of
Decembar, 2008, '

POARD OF EDUCATION OF THE Superiatendent of Schools
HUTDSON ( Y“\r’ SCHOOL DISTRICT

';~ / i, ;"Wﬁ 3
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American Associntion of
Sefoal Adminteroiorns

.
[

Code of Ethics
aL%A's Statement f Btivics for Egucational Leaders

an adycational ieader’s nrofessional conduct mist conform te an etiical code of behavior, and she code
must set iigh standards for all egucationat laaders. The educational jzader provides professional
ieadership actoss the distnct and also across the Community. This responsibility regquires the teadear Lo

maiptain stancards of exempiary professional conduct while recognizing that Wig or her actions wilt be
wewed and appratsed by the community, prsfess‘zonai azgocistes and students.

aducations! opportunities o ench and every child. The work of the feader must emphaglza accountability
ang results, ineressed student achievement, and high expactations fep sach ang every student.
Ty vnese ends, the sducational leadey subscribes o the following statarnents of standards,

Tup sdurationg! leader

"

1. Makes the education and well-helng of stiidents the fundamental vaiue of all decision making.

¢

5. pulfills ali professionasl duties with honesty and integrity and siweys sete 1o brustworthy and
rggporsible Manser.

3, Supports the grincipte of due process and protects the civil and Bumen dghts of all individualis.
& Dmplerments jocsl, state and pationa! laws.

5. Agvises the school board and irmplements the board’s policies and adminisrative rules and
ragulations.

@

et sound educationsl goals or that are not in tha best interast of childran,

4 foids using his/her position for persona! gain trrough pottical, soaal, religinus, peovornic or ether

influgnces.

§, Acteprs atademic degrees oF nrofessiona certification enly from sccredited Insciulions.

[»3
ang continuing professionat deyvelopmant,
10, Honors afl contracts untl futfillment, relgase or digsclulion mutuaiy agraad ypon by all parties.
14 Aocepts responsibility and sccountability for one’s own achiond and pehaviors,

-
o

Commits to serving otfiars above gail.

- Adopted by e Assh Soveraing Beard, March 1, 2007

Maintaing the standards and saeks to Improve the effectivaness of the profession through research

The sgucational leader acknowiedges that he of she serves the schoois and cormmunity oy aroviding eoual

Bursues abpropriale messures ve rorrect those laws, policies, and regulations that are #ot congistent

Py

WA



